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YOUTH BAROMETER 2019

GOOD WORK!

The Youth Barometer 2019 examines young people’s views on work and
entrepreneurship. The results show that young people hope that work is
meaningful and that the transition to working life will inspire them. At the same
time, they are worried that working life might be a burden to such an extent that
either they or others will burn out. Young people do not experience uncertainty
about working life, even though some are concerned that there might not be
enough work or the possibility of permanent work.

The transition to working life inspires e
almost everyone, but many also have
fears about it

(Percentage of respondents who strongly agree or agree to some extent.)

“I'm excited “| have received
89% about moving into 69% enough careers

working life.” * advice.”

“The thought “I'm frightened by
42 % of career choices 3 2 % the thought of moving

stresses me out.” * into working life.” *

* Questions posed to students only (n=1030)

H H Altogether 1,907 young people aged between
#n uoriso ba rom etrl 15 and 29 were interviewed by telephone for the survey.



Entrepreneurs and university graduates are
more likely than others to be in their preferred
occupation

29% are in their preferred occupation, 35% are studying for it, 30% are
doing neither.

99 Are you in your preferred occupation or studying e
for it?”

I'm studying for my
preferred occupation

. | don’t know

[ 'm in my preferred occupation [ |

. I'm not in my preferred
occupation nor studying for it

%
Total in 2019
Total in 2004
Girls 28 29 6
oy T2
Ages 171015 KENIE B T
Ages 201024 [INECI 2 T
Ages 25 to 29 46 24 7
No degree or qualification,
not studying * IRER 25 I T
Upper secondary 50 37 7
vocational qualification *
Matriculation examination * | NEZE 17 I
Al 59 23 3]
sciences degree *
University degree * 74 14 P3
Pupil or student 7 21 6
Entrepreneur 75 10 8
In gainful employment 49 34 6

* Only 18-year-olds or older who are not full-time students.



Entrepreneurs and those with a higher education
degree have a job that corresponds to their education
more often than the rest

Ratio of those in work fully corresponding to their qualifications by level
of education. (Questions posed to wage-earners and entrepreneurs only.)

0, 0 No degree h Matriculation
43 A) All 1 9 /0 or qualification 26 /0 examination
Upper University
0 secondary 0 of applied 0 University
50 /0 vocational 56 /O sciences 64 /0 degree
qualification degree

The line between work and leisure time is blurring.
The boundaries are particularly unclear for
entrepreneurs

One in five (20%) often feel anxious about work matters during leisure time, and
one in three (36%) often have to stretch their working days to get their work done.

33 Do you feel that the line between work
and leisure is clear in your own life?” )

. Not at all Marginally To some extent
. Very . Fully I don’t know
%
In gainful employment B 10 21 0
Entrepreneur m 42 23 m 0

2019 [Z3NAA e 21 a5 [
2015 {87 18 EEI 7] o
2009 F13 24 T ]



A clear majority feels that an entrepreneurial
attitude and skills are needed in all work

73 Entrepreneurial attitudes and skills are needed in
all work.” (Percentage of respondents who strongly agree

or agree to some extent.)

%

Al
University degree
Universty of spote |
sciences degree
Matriculation examination |72
Vocational qualification [T
No degree or qualiication S

A spirit of entrepreneurship is on the rise

Views on the importance of entrepreneurship for
Finnish society. (Comparison 2004 and 2019.) y

. Strongly agree

. Disagree to some extent . Strongly disagree

“The laws and tax system
in Finland support
entrepreneurship.”

“| feel | have received good
basic knowledge in school/
other studies about
entrepreneurship.”

“Entrepreneurship will become
more common in the future.”

“I'd like to try
entrepreneurship at
some point in my career.”

[ Agree to some extent

I don't know/
don't want to say

%

2019 3 IETEE 7
2004 EA3 2 s

2010 ECININSEZ 13 IENESIRE] -
2000 EEINE 21 IEECIEE -

2019 IEECISETE S

2019 27 21 20 i

g 21B 22 22

Don’t agree or disagree



There are gender differences in how people
experience their workload and confidence
in future prospects in the labour market

Altogether 17% have some difficulties in coping at work; 37% are at least
somewhat concerned about coping in future in their working life; and 70% see
that working life demands so much from employees that they will burn out
prematurely. Girls, in particular, have work-related concerns and problems with
their ability to cope.

(Percentage of respondents who strongly agree or agree to some extent.)

“I'm worried about whether | can cope “I often find it difficult to cope at work.”
in working life in the future.”

n
27h 463 14% 20}

Boys Girls Boys Girls

“Nowadays working life demands “I will probably get a permanent job.”
so much from employees that many
people burn out prematurely.”

59%’ ‘84%’ ‘90%’ '80%’

Boys Girls Boys Girls

Respondents’ views on their future in working life.
(Percentage of respondents who strongly agree or agree to some extent.)
%

“I will change occupation several
times over my working career.”
“I'm worried about whether | will
have a job in the future.”
“I will probably be unemployed at
some point.”
“A pension will guarantee
a reasonable income when I'm old.”

“I will probably exceed my parents'
standard of living.”



Few consider it impossible to reconcile work
and family life

Altogether 14% consider it impossible to reconcile work and
family; 59% are prepared to postpone setting up a family for
work-related reasons; and 74% are ready to give up a job oppor-
tunity for family reasons. Gender differences in attitudes related

to the reconciliation of work and family demands are small. A)

. Strongly agree Agree to some extent

I don't know/
don't want to say

%

“I'm prepared to give up Boys m 41 m 3

a job opportunity for

family reasons.” Girls m 48“ 2
“I'd be prepared to postpone  Boys [N 39 27 14 ]

setting up a family for

work-related reasons.” Girls m 39 m 3
“Reconciling a career and Boys n 11 37 45 Bk

children is an impossible

equation.” Girls E 11 38 L 3

[ pisagree to some extent [JJ] strongly disagree

Respondents want work to be meaningful

Altogether 88% feel that work must correspond to their own
values; 40% are prepared to accept any work that pays well enough.

I strongly agree Agree to some extent

1 don't know/
don't want to say

%

“Work must reflect my own values.” m 36 m 1
“Any job is good enough for me,
as long as it pays well enough.” m 25 m 1

. Disagree to some extent . Strongly disagree



Importance of both work and leisure time on the rise

. Very important Quite important E:tt ;Tf&rc:iaf?;}ent
e e R 1 don’t know/
B quiteindifferent ] completely indifferent domt want to say
%
2015 ™ a3 10]1
Work
2013 |EEES 54 19F 11
2015 | ) 30 6|1
Leisure time
2013 TS 50 13]2

The majority of young people reject the claim that you don't
need to work to be happy.

. Strongly agree Agree to some extent

I don’t know/
don’t want to say

%

“I don't have to work to be happy.” [} 2 39 19

I pisagree to some extent [ strongly disagree

Three out of four respondents are willing to accept
work rather than live on subsidies

73 I would rather take temporary work than live on
unemployment benefits if the take-home pay is the same.”

. Strongly agree Agree to some extent . Disagree to some extent

. Strongly disagree I don’t know/don’t want to say
%

2019 SIMEEE] -
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Two out of three are still in favour of some form of
conditionality for unemployment security. At the
same time, the proportion of supporters has dropped

97 Young unemployed people should do work
that benefits society in exchange for Q,&'
unemployment security.” (Percentage of Q,
respondents strongly agree or agree to some extent.)

%
100 w

1994 1995 1996 1997 1999 2000 2007 2013 2019

The Youth Barometer, published on an annual basis since 1994, measures the values and
attitudes of young people aged 15 to 29 years living in Finland. The 2019 Youth Barometer
is based on 1,907 telephone interviews of young people. The Youth Barometers are
published by the State Youth Council in cooperation with the Youth Research Network.
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